HYDE PARK CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION MEETING
THURSDAY, January 26, 2012

Agenda Attachment 01-26-12A

PERSONNEL MATTERS

A. ADMINISTRATIVE STAFF PERSONNEL

There are no administrative personnel items for this agenda.

B. TEACHING STAFF PERSONNEL

APPOINTMENT

Approve the following individual as substitute teacher for the 2011-2012 school year at
the daily rate of $80: (Code: A2110000012300)

NAME
Jennifer Mojica

LEAVES OF ABSENCE

Approve the FMLA leave of absence for Stacy Torres, special education teacher at
Ralph R. Smith Elementary School, commencing December 15, 2011 and ending
March 15, 2012. Ms. Torres will be paid based on the amount of her accumulated sick
time upon the receipt of a physician or practitioner’s certification.

(Code: A2250000012200)

Approve the extension of the unpaid childcare leave for Barbara Forte, social studies
teacher at Roosevelt High School, for the remainder of the 2011-2012 school year.
(It is the intention of Ms. Forte to return to active status on July 1, 2012.)

(Code: F21100001300040000)

Approve the FMLA leave of absence for Helene Bozlinski, special education teacher
at Haviland Middle School, commencing December 15, 2011 for a period not to
exceed 10 weeks. Ms. Bozlinski will be paid based on the amount of his accumulated
sick time upon the receipt of a physician or practitioner’s certification.

(Code: A2250000012200)



Hyde Park Central School District Agenda Attachment 01-26-12A
Board of Education Meeting Page 2

C. SUPPORT STAFF PERSONNEL

RESIGNATIONS

Accept the resignation from Jessica Sucato-Watkins, school monitor in
transportation effective the close of business January 10, 2012. Ms. Sucato Watkins
has been on a leave of absence and has been with the district since November 2007.
(Code: 55100000 16300)

STIPENDS

Approve the stipend of $500 per month for Scott Rajczi, maintenance mechanic in
facilities & operations, effective February 1, 2012. Mr. Rajczi is being paid this stipend
for additional duties as assigned. (Code: 16210000 16000)

Approve the stipend of $1,000 per month for James Heubel, assistant director of
facilities & operations in the facilities & operations department, effective February 1,
2012. Mr. Heubel is being paid this stipend for additional duties as assigned. (Code:
16210000 16000)

APPOINTMENTS

Approve the emergency conditional* probationary appointment of Felipa Biamonte,
school monitor at Netherwood Elementary effective January 30, 2012 at a rate $10.73
per hour for up to 2 ¥2 hours per day (Step 1 of the HPUE 2010 — 2011 salary
schedule). Ms. Biamonte is replacing Karyn Cullen who recently resigned. (Code:
21100000 16300)

Approve the probationary appointment of Alyssa Sheffield, school monitor in
transportation effective January 30, 2012 at a rate of $10.55 per hour for up to 5 hours
per day (Step 1 of the 2010 — 2011 salary schedule). Ms. Sheffield is replacing Erika
Fuller who recently resigned. (Code: 55100000 16300)

SUBSTITUTE APPOINTMENTS

Approve the following substitute appointments:

SUBSTITUTE TEACHING ASSISTANT (Code: 22500000 16100)
Carol Palanek

Joella Callan

Patricia Montross

Maureen Callamari
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SUBSTITUTE TEACHER AIDE (Code: 22500000 16100)
Kristine Marino

Patricia Montross

Maureen Callamari

SUBSTITUTE SCHOOL MONITOR (Code: 21100000 16100)
Joella Callan

Patricia Montross

Maureen Callamari



Hyde Park Central School District Agenda Attachment 01-26-12A
Board of Education Meeting Page 4

SUBSTITUTE CUSTODIAL WORKER (Code: 16200000 16100)
Walter Williams

Maureen Callamari

Ayanna Fairclough

Corey Hardt

Kyle Hardt

SUBSTITUTE FOOD SERVICE HELPER (Code: C2860000 16100)
Patricia Montross

Maureen Callamari

Lucy Miller

D. CONFIDENTIAL / MANAGERIAL PERSONNEL

RESIGNATIONS

Accept the resignation from Joanne Freeley, purchasing agent in the business office
effective the close of business February 10, 2012. Mrs. Freeley has been with the
district since February 2005. (Code: 13100000 16000)

Note: Emergency Conditional*: Such appointments are subject to and shall not
constitute employment by the District unless; and until, clearance for employment has
been received relating to the fingerprinting and criminal history record check of the
prospective school employee.



